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ABSTRACT 
This article delves into the pivotal role of institutional management in facilitating changes crucial for the 
advancement of Islamic educational institutions amidst escalating global competition. The purpose of 
the study is to examine how Indonesian Islamic High School IIHS in Indonesia and Bamrung Muslimin 
High School (BMHS) in Thailand transformed into internationally renowned centers of excellence. 
Employing a multi-site qualitative approach involving in-depth interviews, observation, and 
documentation, the study utilizes Miles, Huberman, and Saldana's interactive analytical method. The 
research underscores three pivotal stages of change management—selection, trajectory, and 
implementation—that significantly enhance the schools' competitiveness in terms of student 
performance, faculty, curriculum, and overall quality. The study highlights the imperative of adeptly 
managing change as a linchpin for these institutions' innovative adaptation, thereby bolstering their 
capacity to navigate the evolving landscape of national and global educational competition. Ultimately, 
this study underscores the critical importance of strategic change management in fostering innovation 
and competitiveness within Islamic education, offering insights into navigating contemporary challenges. 

Keywords: Change Management, Global Competitiveness, Institutional Innovation, Islamic High 
School 

 
INTRODUCTION  
In today's rapidly evolving global landscape, educational institutions encounter unprecedented 
challenges and opportunities driven by technological advancements, shifting societal needs, and 
increasing competition (Haddade, et al., 2024). Digital revolution has transformed how 
knowledge is accessed, disseminated, and consumed, necessitating that schools integrate 
advanced technologies into their curricula to stay relevant (Tiwari, et al., 2023). At the same 
time, societal changes, such as increased emphasis on inclusivity and personalized learning, 
require educational institutions to adapt their teaching methods and administrative practices. 
Furthermore, the globalization of education has intensified competition, with institutions 
worldwide vying to attract the best students and faculty, often leading to a race for innovation 
and excellence.  

Education stands as the cornerstone of progressive civilizations, profoundly shaped by 
the currents of global transformation. Efe (2018) underscores that it is a fundamental necessity 
for humanity's journey towards continuous advancement. Education fosters a dynamic mindset, 
prompting individuals to engage in perpetual self-improvement and contribute to the evolution 
of their surroundings. In tandem with the ever-evolving landscape of technology and societal 
dynamics, education exhibits remarkable flexibility in adapting to diverse societal demands and 
aspirations (Ekpenyong et al., 2020). This adaptability ensures that education remains relevant 
and effective in addressing the needs of society. 
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As emphasized by Amos et al. (2021), education must pivot towards a future-oriented 
trajectory to remain competitive in the global arena. This imperative underscore the necessity 
for educational institutions to not only anticipate but also adeptly respond to forthcoming shifts 
in societal paradigms. Consequently, educational strategies must be forward-thinking, 
envisaging future trends and devising proactive measures to harness sustainable changes while 
mitigating adverse impacts (Boakye & Ampiah, 2017). Thus, education emerges as both a 
catalyst and a compass, guiding societies towards resilience, innovation, and prosperity in an era 
characterized by relentless change. 

Education, as it evolves, inherently undergoes a series of transformations—a natural 
progression that manifests both consciously and unconsciously, directly or indirectly, and in 
planned or unplanned manners (Bustari, 2020). As succinctly put by Bairizki (2021), nothing 
remains static in our world; change is its only constant. Amidst this dynamic backdrop, a notable 
trend emerges: an increasing emphasis on educational internationalization, propelled by the 
demands and imperatives of implementing standardized curricula on a global scale (Beare et al., 
2018; Sutrisno, 2020). This evolution reflects a strategic orientation aimed at expanding the 
educational market share and fostering a broader global reach. 

Despite extensive research on educational transformation, a notable gap remains in 
understanding the role of change management in educational settings. Most studies have 
focused on principal leadership, quality assurance systems, and character education (Ahmad, 
2014; Amanchukwu & Ololube, 2015; Bafadal et al., 2020; Bustari, 2020; Hifza et al., 2020; Lubis 
et al., 2022; Manan, 2014; Muslim & Kawakip, 2022; Rahayu et al., 2021; Schwartz, 2020; 
Thoyib, 2022; Umasugi & Djibat, 2020). However, the exploration of how change management 
strategies can be effectively implemented to navigate the complexities of educational change is 
limited. This study has investigated the specific change management practices employed in 
educational institutions to foster resilience and adaptability amidst dynamic global 
transformations. This study is expected to provide insights into how educational institutions can 
implement strategic change management practices to enhance their responsiveness and 
competitiveness in an ever-changing global landscape. 

 
METHOD 

This research utilized a descriptive qualitative approach with a multi-site study design to 
explore specific phenomena or cases, gathering detailed and in-depth information. This 
approach is well-suited for examining realistic conditions within educational institutions 
(Manab, 2016). The study was conducted at SMA IIHS (International Islamic High School) in 
Bekasi, Indonesia, and BMHS (Bamrung Muslimin High School) in Pattani, Thailand. Data 
collection involved three primary methods: in-depth interviews, observations, and 
documentation. Ten informants were selected from key stakeholders at both schools, including 
school administrators, teachers, and students, to provide a diverse range of perspectives on the 
research topics. 

The data analysis followed the interactive analysis model proposed by Miles, Huberman, 
and Saldana (2014). This model consists of four stages: data collection, data condensation, data 
display, and conclusion drawing. These stages ensure a systematic and thorough examination of 
the collected data. In the first stage, data collection, comprehensive information was gathered 
through interviews, observations, and document analysis. The second stage, data condensation, 
involved organizing and summarizing the data to identify key themes and patterns. In the third 
stage, data display, the condensed data was presented in an organized manner, facilitating easier 
analysis and interpretation. Finally, in the conclusion drawing stage, insights were synthesized 
to form comprehensive conclusions about the role of change management in fostering 
excellence within the studied Islamic educational settings. By employing this rigorous analytical 
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framework, the study aimed to generate comprehensive insights into how change management 
practices are implemented and their impact on educational excellence in the context of Islamic 
schools. 
 
RESULTS AND DISCUSSION  

This study explores the importance of designing and implementing changes at IIHS, 
Bekasi, Indonesia, and BMHS, Pattani, Thailand, to achieve excellence as Islamic schools with 
an international perspective. Based on the data collected, the study confirms four key findings: 
the choice process, the trajectory process, the change process, and the implications of change 
management for institutional excellence at these schools. These findings will be discussed 
alongside relevant literature to assess their contributions to the scientific understanding and 
potential benefits for Islamic educational institutions nationally and globally. 

Managing Choice for Process of Change  at IIHS and BMHS 
IIHS and BMHS have undergone change both challenges and opportunities with potential 

positive and negative impacts in their organizational development. The Covid-19 pandemic, 
which began in early 2020, drastically affected the education sector, shifting traditional face-to-
face learning to online and blended formats. In that context, what has been conducted by IIHS 
in Indonesia and BMHS in Thailand through various activities and measurable targets is a 
comprehensive and strategic effort. In facing the potentials of change and global education 
competition that is so fast, the two excellent Islamic schools are also trying to improve the ability 
of their institutions to adapt to environmental changes.  

The existence of conditions of sudden environmental changes and without preparation, 
causes the importance of caution in making decisions and determining policies (Nursaid, 2020; 

Hashim, 2015). Thus, an appropriate approach is needed and in accordance with the conditions 
faced by the two international standard Islamic schools addressing these changes requires 
effective change management to find organized and appropriate solutions (Levy, 2017). 
Managing the impact of these changes helps to understand them fully and determine the best 
responses (Hidayat & Ibrahim, 2021; Johansson et al., 2009). In the current reality, change is a 
transformation from the present state to a different future state (Ekpenyong & Enoh Bassey, 
2020). This process can be conscious or unconscious, direct or indirect, and planned or 
unplanned. While change can bring improvements, it can also pose significant challenges for 
educational institutions (Pounder & Peter Stoffell, 2019). 

Based on the research results, both IIHS and BMHS have adopted an approach that 
involves understanding their institutions' strengths and weaknesses to analyze the conditions of 
change. Their approach includes identifying the strengths, weaknesses, opportunities, and 
threats (SWOT) they will face in the future. The analysis reveals that both schools effectively 
use SWOT analysis as their primary method, considering it the most effective and efficient 
approach. This aligns with the first element in the choice process of change, which is the 
organizational context (Ravitch & Stoehr, 2018). 

In its implementation, the SWOT analysis enables SMA IIHS in Indonesia and Bamrung 
Muslimin High School in Thailand to comprehend their strengths and weaknesses in navigating 
various changes and accompanying threats. This understanding helps them identify 
opportunities to maintain their image as leading international standard Islamic schools. 
According to Boakye & Ampiah (2017), addressing these challenges involves recognizing 
available opportunities and focusing on specific problem areas as primary targets. The 
suggestion that educational activities should be blended highlights the need for all school 
members to understand and master technology. Thus, the focus of change for both IIHS and 
BMHS is on adapting to Information Technology (IT). This focus aligns with the second 
element of change management, which asserts that an organization is successful if it 
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concentrates on a narrow range of short, medium, and long-term issues (Bairizki, 2021; Fryer et 
al., 2014). 

The IT adaptations carried out by IIHS and BMHS encompass several key initiatives. 
Firstly, both schools utilize Learning Management Systems (LMS) as a fundamental component 
of their online learning activities. These LMS platforms include applications such as WhatsApp, 
E-Learning, Google Classroom, Zoom, and Google Meet, which are considered highly effective 
tools. Notably, IIHS has used these applications to maintain continuity in its international 
programs with countries like Canada, New Zealand, France, and Australia during the Covid-19 
pandemic (Budi Utomo, personal communication, September 2022). Secondly, both schools 
provide guidance for teachers on using IT effectively. This support includes continuous and 
simultaneous consultation and coaching from the curriculum and IT teams. IIHS primarily relies 
on internal experts for IT counseling, whereas BMHS partners with an external IT expert 
consultant with national credibility in the field of educational IT development and utilization 
(Satopa Puteh, personal communication, July 2022).  

In responding to current changes, IIHS and BMHS have made several strategic 
adjustments tailored to their specific needs and conditions. Research data indicates that every 
policy and decision taken by these international standard Islamic schools in dealing with change 
is made through a process of deliberation. This deliberation involves all school members, 
including school leaders, both the principal and vice principal, teacher representatives, and 
administrative employees. Additionally, BMHS involves external parties, such as national 
education and IT expert consultants, as institutional partners (Satopa Puteh, personal 
communication, July 2022). This approach aligns with the third element of the choice process, 
known as organizational trajectory. The schematic representation of the change selection 
process undertaken by IIHS and BMHS is illustrated in Figure 1. 

 
 
 
 
 

 

 

 

 

 

Figure 1. The Choice Process of Change in IIHS and BMHS 
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At IIHS, the vision is "M-PIIIASR: Building International Islamic Education based on the Al-
Qur'an and Sunnah Rasulullah SAW to uphold human existence as Khalifatullah Fil Ardh." 
BMHS's vision is "RIEC: Religious, Integrity, Excellent, Competitive." According to Burnes' 
change management model, the second stage, the trajectory process, describes how an 
organization's past informs its future direction. This is evident in the schools' visions, aims, and 
objectives (Bairizki, 2021).  

The clear vision of the two excellent Islamic schools is intended to be easily memorized 
and implemented by all school members. The visions of M-PIIIASR and RIEC are translated 
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challenges of the Covid-19 pandemic. This aligns with the concept of vision as an idealization 
of future organizational goals, which is crucial for driving change in excellent educational 
institutions (Lubis et al., 2022; Gayef, 2014). 

The existence of a strategy is the second element of change in the trajectory process. Both 
IIHS and BMHS have implemented four stages of the management process, known as POAC 
(Planning, Organizing, Actuating, Controlling), within a dynamic controlled system. Planning 
involves stakeholders at IIHS and BMHS adjusting policies according to existing regulations 
and technical guidelines. The key difference in current planning is the flexibility to conduct 
activities offline, online via Zoom, or through blended learning approaches. Organizing entails 
optimizing roles according to respective fields. The principals of these schools use media 
applications like WhatsApp, Zoom, and their LMS pages to arrange and direct activities. 
Actuating focuses on directing and motivating teachers based on the M-PIIIASR and RIEC 
visions to increase commitment and maintain their status as international standard Islamic 
schools. Controlling involves monthly supervision by the principals and supervision teams to 
assess teacher and institutional performance. This will support their professional development 
(Ekawati et al.,  2022.) This integrated oversight ensures continuous improvement in line with 
the schools' visions (Sani & Anwar, 2020). Effective change, as highlighted by Schwartz (2020) 
and Tan & Dimmock (2014), requires a quality school management strategy that is built and 
developed to maintain and enhance the achievements of these excellent schools. 

The key distinction between educational and managerial activities during the pandemic 
and post-pandemic periods lies in the optimal use of technology in various activities. To adapt 
to limited offline social interaction, both IIHS and BMHS have implemented a blended learning 
interaction system. This approach adjusts the implementation of educational activities to 
policies and field conditions in a controlled manner. In essence, the trajectory process of change 
at these two excellent Islamic schools involves leveraging technology to maintain and enhance 
their educational standards. This process is illustrated in Figure 2. 
 
 

 
 
 
 
 
 
 
 

Figure 2. The Trajectory Process of Change in IIHS and BMHS 
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school's website, and E-PTSP has increased for reporting school activities to the community 
and enhancing school branding. (2) The student team contributes significantly by organizing 
activities like the School Ball Invitation (SBI) and the National Language and Writing 
Competition (NLWC). Participants in these events have the opportunity to be admitted directly 
as students at IIHS and BMHS without needing to take an entrance test. (3) New student 
admissions are conducted both online and offline, ensuring optimal service for prospective 
students enrolling in these excellent Islamic schools (Azhar Amin, personal communication, 
September 2022; Satopa Puteh, personal communication, July 2022). 

Second, the process approach aims to provide the best educational services at these two 
excellent Islamic schools through various initiatives. (1) Innovation in learning activities includes 
the use of e-learning platforms, Zoom, Google Meet, LMS, and blended learning techniques. 
(2) Collaboration with the Ministry of Communication helps provide free data packages to 
students, addressing the issue of limited internet access. (3) Focus on achievement development 
is maintained through online guidance in fields such as research. (4) Network enhancements 
involve upgrading intranets in regular classes and adding servers to expand connectivity. (5) 
Teacher coaching with HAFECS includes webinars and structured training to accelerate 
educational transformation. (6) The maintenance of the moving class innovation allows students 
to join specialization classes based on their interests and talents. These elective classes include 
options like olympic class, research, multimedia, fashion design, robotics, tahfidz, reading 
books, sports, and calligraphy (Budi Utomo, personal communication, September 2022; Hakim 
Pijee, personal communication, July 2022). 

Third, the output approach ensures that graduates from IIHS and BMHS are well-
prepared in both academic and non-academic fields. Data shows that students from these 
leading Islamic schools possess three types of intelligence, indicating the schools' success in 
nurturing well-rounded individuals. These intelligences are Spiritual Quotient (SQ), Emotional 
Quotient (EQ), and Intellectual Quotient (IQ). SQ is demonstrated by students' commitment 
to daily prayers and the integration of prayer into their learning routines. Additionally, 
prospective students are required to master reading, writing, and memorizing the Al-Qur'an. 
This balanced development of SQ, EQ, and IQ signifies the schools' effectiveness in fostering 
holistic growth. 

In terms of Spiritual Quotient (SQ) and Emotional Quotient (EQ), both IIHS and BMHS 
strive to develop their students' emotional intelligence by instilling values such as integrity, 
honesty, commitment, vision, creativity, mental resilience, wisdom, fairness, and self-
confidence. Regarding Intellectual Quotient (IQ), students at SMA IIHS and Bamrung 
Muslimin High School demonstrate strong cognitive and academic abilities, evidenced by their 
numerous national and international achievements. Additionally, graduates from these schools 
gain admission to prestigious universities worldwide, including institutions in Singapore, 
Australia, Egypt, Morocco, Canada, France, and the United States. In summary, the final stage 
of the change management process at these excellent Islamic schools involves the 
comprehensive development of SQ, EQ, and IQ, ensuring their students are well-equipped for 
future success. Prasetyo (2018) and Mintrom (2014) affirm these qualities as critical success 
factors in human life. Especially in today's competitive global landscape, students need to be 
resilient and adaptable to excel and achieve with high motivation (Prasetyo, 2018; Mintrom, 
2014). Their school progression can be observed in Figure 3. 
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Figure 3. The Change Process  in IIHS and BMHS 
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and non-academic. At IIHS, notable accomplishments include winning 2nd place in the 2020 
World Invention Competition and Exhibition in Singapore, 1st place in the National Host 
Presenter Competition, and securing two silver medals at the International AISEEF (Asean 
Innovative Science Environmental and Entrepreneur Fair) in 2022 (Edi Rahmatullah, personal 
communication, September 2022). Similarly, BMHS has earned prestigious awards, such as 1st 
place in national English and Arabic debate competitions in 2019, recognition as a national 
model Islamic school in 2021, and 2nd place in the National Young Researcher competition in 
2022 (Sahid Ngo, personal communication, August 5, 2022). 

However, there are differences in the learning process between IIHS and BMHS. At IIHS, 
the learning period is longer. Before the pandemic, learning activities at the school ran from 
07:00 to 15:30 WIB, with the addition of six subjects. During the pandemic, activities were 
conducted in a blended format, and an emergency curriculum reduced the number of subjects 
from 57 to 45. Despite these adjustments, both schools have maintained a high-quality learning 
process, as reflected in their various academic and non-academic student achievements. This 
aligns with the perspectives of Amanchukwu and Ololube (2015) and Hifza et al. (2020), who 
emphasize that a qualified learning process demonstrates accountability to all stakeholders. 

Third, the implications for the aspect of educational output encompass both academic and 
non-academic achievements. Both IIHS and BMHS have successfully enabled their students to 
pass selection processes and secure scholarships at prestigious universities, both domestically 
and internationally, including in the USA, Jordan, Morocco, Turkey, Singapore, Australia, Japan, 
and Canada. This underscores the exceptional educational output of these schools, which is 
bolstered by high-quality and measurable education management (Bafadal et al., 2020; Ahmad, 
2014). Consequently, both schools have established themselves as top-choice Islamic 
institutions, recognized nationally and internationally for their numerous achievements. 

The findings of this research highlight the significant efforts made by IIHS and BMHS to 
adapt to global changes and maintain their status as excellent Islamic schools. Both institutions 
have successfully implemented strategic change management processes, including the use of 
SWOT analysis for planning, optimizing roles through effective organization, motivating staff 
through visionary leadership, and maintaining high standards through rigorous supervision. 
These efforts have resulted in outstanding educational outputs, with students achieving notable 
academic and non-academic successes and gaining admission to prestigious universities 
worldwide. The study underscores the importance of adaptive strategies, such as leveraging 
technology and enhancing the curriculum to meet international standards. These findings 
demonstrate that with effective change management, educational institutions can thrive in a 
competitive global landscape, continually improving and sustaining high levels of excellence. 

This study has certain limitations, primarily its focus on only two Islamic schools, which 
may not fully represent the diversity of educational strategies and outcomes in other Islamic 
educational institutions globally. Additionally, the qualitative approach, while providing in-depth 
insights, limits the generalizability of the findings. Future research should consider including a 
larger and more diverse sample of schools to enhance the breadth of the findings. Furthermore, 
incorporating quantitative methods could provide a more comprehensive analysis of the impact 
of change management strategies. Investigating long-term outcomes of these strategies and 
exploring their applicability in different cultural and educational contexts would also offer 
valuable insights for the broader field of educational change management. 

 
CONCLUSION   
This study investigated the efforts to design and implement changes at IIHS in Indonesia and 
BMHS in Thailand to achieve excellence as international Islamic schools. The findings 
underscore several key points. First, in the choice process, strategic decision-making at both 
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schools incorporates organizational context analysis using the SWOT method, a focus on IT 
adaptation, and deliberative decision-making. Second, the trajectory process is driven by each 
school's vision, strategy, and goals, guided by the M-PIIIASR and RIEC visions. Third, in the 
change process, both schools sustain their achievements through comprehensive mechanisms 
encompassing student recruitment, innovative learning activities, achievement development, 
teacher training programs, and specialized classes. These change management strategies have 
positioned IIHS and BMHS as competitive and innovative institutions on national and 
international levels. This is evident through their conducive learning environments, excellent 
teaching staff with high technological adaptability, and integrated curricula. 
 
BIBLIOGRAPHY  
Ahmad, S. (2014). Excellent School, Status and Its Existence. Englisia Journal, 1(2), 155–170. 

https://doi.org/10.22373/ej.v1i2.25 
Alzahrani, S. M. H., Hammersley-Fletcher, L., & Bright, G. (2016). Identifying Characteristics 

of a “Good School” in the British and Saudi Arabian Education Systems. Journal of 
Education and Practice, 7(27), 136–148. Retrieved from https://eric.ed.gov/?id=EJ1115939 

Amanchukwu, R. N., & Ololube, N. P. (2015). Excellent School Records Behaviour for 
Effective Management of Educational Systems. 5(1), 12–17. 
https://doi.org/10.5923/j.hrmr.20150501.02 

Amos, O., Ephrahem, G., & Bhoke-Africanus, A. (2021). Effectiveness of School Heads’ 
Financial Management Skills in Provision of Quality Education in Secondary School. 
Journal of Education, Society and Behavioural Science, 9(3), 20–28. 
https://doi.org/10.9734/jesbs/2021/v34i230302 

Anho, J. E. (2018). Change Management Strategies in Policies and Reforms and Administrative 
Functions Competence in Delta State Colleges of Education. World Journal of Education, 
8(4), 188. https://doi.org/10.5430/wje.v8n4p188 

Bafadal, I., Gunawan, I., Nurabadi, A., & Juharyanto. (2020). Leadership in Excellent School: A 
Qualitative Study. 508(Icite), 63–66. https://doi.org/10.2991/assehr.k.201214.214 

Baharun, H., Wahid, A. H., Muali, C., Rozi, F., & Fajry, M. W. (2022). Building Public Trust in 
Islamic School Through Adaptive Curriculum. Jurnal Pendidikan Islam, 8(1), 1–14. 
https://doi.org/10.15575/jpi.v8i1.17163 

Bairizki, A. (2021). Manajemen Perubahan. Bandung: Widina Bhakti Persada. 
Beare, H., Caldwell, B. J., & Millikan, R. H. (2018). Creating an excellent school: Some new 

management techniques. In Creating an Excellent School: Some New Management Techniques. 
https://doi.org/10.4324/9781351041546 

Boakye, C., & Ampiah, J. G. (2017). Challenges and Solutions: The Experiences of Newly 
Qualified Science Teachers. SAGE Open, 7(2). https://doi.org/10.1177/ 
2158244017706710 

Bonsu, H. D. (2016). A Comparative Analysis of Academic Performance of Public and Private 
Junior High Schools in the Basic Education Certificate in Sekondi/Takoradi. European 
Journal of Basic and Applied Sciences, 3(1), 21–32. Retrieved from 
http://www.idpublications.org/wp-content/uploads/2016/01/Full-Paper-A-
Comparative-Analysis-of-Academic-Performance-of-Public-And-Private-Junior-High-
Schools.pdf 

Bustari, M. (2020). The Principal Roles in Making an Excellent School Library. 511(Yicemap 
2019), 123–127. https://doi.org/10.2991/assehr.k.201221.027 

Day, C., Sammons, P., & Gorgen, K. (2016). Successful School Leadership. Successful School 
Leadership. https://doi.org/10.5040/9781474270984 

 



M. Thoyib, B. Ngoh, Badrudin, L. A. Karisma 

72                                                                                                         Vol. 10, No. 1, June 2024 M/1445 H 

Ekawati, D, Damayanti, I. L, Lengkanawati.N. S. 2022. Mentoring Through Lesson Study: A 
Collaborative Way To Support Efl Teachers’ Professional Development In Madrasahs 
(Islamic Schools). International Journal of Education 15 (2), 85-94 

Ekpenyong, Enoh Bassey,  and A. B. O. (2020). Routine Change And Transformational Change 
Management As Determinants of Teachers’ Commitment in Secondary Schools in Calabar 
Education Zone, Nigeria. British Journal of Education, 08(07). 
https://doi.org/10.22373/ej.v1i2.25. 

Fryer, R. G., Allan, B., Alessandro, S. D., Davis, M., Devi, T., Heller, B., Noveck, H., Phillips, 
L., Sampat, S., & Vankudre, R. (2014). Injecting Charter School Best Practices Into 

Traditional Public Schools : Evidence From Field Experiments. Introduction New 
Evidence on the Efficacy of Certain Charter Schools Demonstrates that there Exist 
Combinations of School Inputs that can sig. 1355–1407. 
https://doi.org/10.1093/qje/qju011.Advance 

Gayef, A. (2014). The Management of Change in Education. Journal of International Scientific 
Publications. ISSN 1314-7277, Volume 12, 2014. 12, 923–930. Retrieved from 
https://www.researchgate.net/publication/276428813_THE_MANAGEMENT_OF_C
HANGE_IN_EDUCATION 

Gunawan, I., Bafadal, I., Nurabadi, A., & Juharyanto. (2020). School Leadership Strategy in 
Excellent Schools. 501(Icet), 210–215. https://doi.org/10.2991/assehr.k.201204.038 

Mihrez, A.-A., & Thoyib, A. (2014). The Importance of Leadership Behavior and Motivation 
İn Creating Employee Performance: (A Study at the Faculty of Economics and Business, 
University of Brawijaya). Asia Pacific Management and Business Application. 
https://doi.org/10.21776/ub.apmba.2014.003.02.2 

Hashim, M. (2015). Change Management. International Journal of Academic Research in Business and 
Social Sciences, 03(07). https://doi.org/10.6007/IJARBSS/v3-i7/92 

Hidayat, W., & Ibrahim, T. (2021). Implementing of Science-Social Integration in Islamic 
Education Learning. Jurnal Pendidikan Islam, 7(1), 1–16. 
https://doi.org/10.15575/jpi.v7i1.12515 

Hifza, J., Palapa, A., & Maskur, A. (2020). The Strategic Foundation for Competitive Excellent 
Development in Integrated Islamic Primary Schools in Indonesia. Int. J. Adv. Sci. Technol, 
29(June), 1747–1753. Retrieved from 
http://sersc.org/journals/index.php/IJAST/article/view/23914  

Hysa, F. (2014). School Management and Leadership in Education. Journal of Educational and 
Social Research, October. https://doi.org/10.5901/jesr.2014.v4n3p303  

James S. Pounder & Peter Stoffell, E. C. (2019). Transformational Classroom Leadership and 
Workplace Engagement: is there a Relationship? Journal of Quality Assurance in Education, 
09(21), 212–223. https://doi.org/10.1108/QAE-07-2019-0046  

Johansson, O., Moos, L., Drysdale, L., Goode, H., & Gurr, D. (2009). An Australian Model of 
Successful School Leadership: Moving from Success to Sustainability. Journal of Educational 
Administration, 47(6), 697–708. https://doi.org/10.1108/09578230910993087  

Joseph Edney and Laurie Baker. (2018). Managing Change in Education. New York: RTI 
International. 

Levy, S. (2017). Change Management Leadership Guide (2nd ed.). London:Spring Publishing, Ltd. 
Lubis, H., Sari, A. P., Putri, E., & Juwairiyah, N. (2022). Maladaptive Perfectionist of Excellent 

School Students. European Journal of Education and Pedagogy, 3(6), 1–8. 
https://doi.org/10.24018/ejedu.2022.3.6.476  

Manab, A. (2016). Penelitian Pendidikan. Jakarta: Kalimedia. 
 
 



Innovative Change … 

        Vol. 10, No. 1, June 2024 M/1445 H  73 

Manan, M. M. B. (2014). Leadership Characteristics of Excellent Headmaster. Journal of Education 
and Practice, 5(23), 120–124.  Retrieved from 
https://iiste.org/Journals/index.php/JEP/article/view/15229  

Mattew B, M. A. M. Huberman. dan J. Saldana. (2014). Qualitative Data Analysis A Methods 
Sourcebook (3rd ed.). New York: SAGE Publications. 

Matthews, P. (2009). How Do School Leaders Successfully Lead Learning? National College for 
Leadership of Scholls and Children’s Services, 43. Retrieved from 
http://dera.ioe.ac.uk/254/1/download%3Fid=23637&filename=how-do-school-
leaders-successfully-lead-learning.pdf 

Mintrom, M. (2014). Creating Cultures of Excellence: Strategies and Outcomes. Cogent Education, 
1(1). https://doi.org/10.1080/2331186X.2014.934084 

Muslim, A. Q., & Kawakip, A. N. (2022). Description of the Development of Local Wisdom 
Based School Culture in the Excellent Junior High School. Erudio: Journal of Educational 
Innovation, 9(1), 97–107. https://doi.org/10.18551/erudio.9-1.10 

Narad, A., & Abdullah, B. (2016). Academic Performance of Senior Secondary School Students: 
Influence of Parental Encouragement and School Environment. Rupkatha Journal on 
Interdisciplinary Studies in Humanities, 8(2), 12–19. 
https://doi.org/10.21659/rupkatha.v8n2.02 

Ng, P. T., & Chan, D. (2008). A Comparative Study of Singapore’s School Excellence Model 
with Hong Kong’s School-Based Management. International Journal of Educational 
Management, 22(6), 488–505. https://doi.org/10.1108/09513540810895426 

Nursaid, N. (2020). The Leadership of Headmaster in Improving the Quality of Madrasa 
Education. Jurnal Pendidikan Islam, 6(1), 95–108. https://doi.org/10.15575/jpi.v6i1.3410 

Prasetya, H. (2021). Penerapan Metode Kepemimpinan Transformasional untuk Mewujudkan 
Sekolah Sehat. Ideguru: Jurnal Karya Ilmiah Guru, 6(1), 17–26. 
https://doi.org/10.51169/ideguru.v6i1.183 

Prasetyo, M. A. (2018). Peranan Perilaku Organisasi dan Manajemen Strategi dalam 
Meningkatkan Produktivitas Output Pendidikan. Idarah (Jurnal Pendidikan Dan 
Kependidikan), 2(1), 80–101. https://doi.org/10.47766/idarah.v2i1.267 

Rahayu, N. I., Adawiyah, W. R., & Anggraeni, A. I. (2021). Malcolm Baldrige Education Criteria 
for Performance Excellent of Vocational School In Rural Area. Icore, 5(1), 294–310. 
Retrieved from  http://jp.feb.unsoed.ac.id/index.php/Icore/article/view/1484 

Ravitch, D., & Stoehr, L. A. (2018). The Death and Life of the Great American School System. 
Early Learning, 125–128. https://doi.org/10.4324/9781315429977-13 

Sani, A. I., & Anwar, C. (2020). Madrasa and Its Development in Nigeria. Jurnal Pendidikan Islam, 
6(2), 205–216. https://doi.org/10.15575/jpi.v6i2.9750 

Schwartz, M. H. (2020). Towards a Modality-Less Model for Excellence in Law School 
Teaching. Syracuse L. Rev. Retrieved from https://heinonline.org/hol-cgi-
bin/get_pdf.cgi?handle=hein.journals/syrlr70&section=9 

Spruit, M. R., & Adriana, T. (2015). Quantifying Education Quality in Secondary Schools. 
International Journal of Knowledge Society Research, 6(1), 55–86. 
https://doi.org/10.4018/ijksr.2015010104 

Sugilar, H, Yudhiantara, R. A, Ramdhani. 2024. Analysis of Students' Metacognitive Ability and 
Meta-skills in Solving Mathematical Problems with Higher-Order Thinking Skills. 
MathSciEdu: Journal of Mathematics and Science Education 1 (1), 39-52. 
https://doi.org/10.19109/MathSciEdu.v1i1.20637 

Sutrisno. (2020). Implementasi Manajemen Madrasah Unggul Berbasis Kurikulum. Quality, 8, 
359–376. Retrieved from https://journal.iainkudus.ac.id/index.php/Quality/article/ 
view/8805 

https://scholar.google.com/citations?view_op=view_citation&hl=en&user=0orkfPEAAAAJ&sortby=pubdate&authuser=1&citation_for_view=0orkfPEAAAAJ:qxL8FJ1GzNcC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=0orkfPEAAAAJ&sortby=pubdate&authuser=1&citation_for_view=0orkfPEAAAAJ:qxL8FJ1GzNcC


M. Thoyib, B. Ngoh, Badrudin, L. A. Karisma 

74                                                                                                         Vol. 10, No. 1, June 2024 M/1445 H 

Tan, C. Y., & Dimmock, C. (2014). How a ‘Top-Performing’ Asian School System Formulates 
and Implements Policy: The case of Singapore. Educational Management Administration & 
Leadership, 42(5), 743–763. https://doi.org/10.1177/1741143213510507 

Thoyib, M. (2022). Internal Quality Assurance System Based on Pesantren Values Toward an 
Excellent School in Indonesia. Al-Tanzim: Jurnal Manajemen Pendidikan Islam, 06(03). 
https://ejournal.unuja.ac.id/index.php/al-tanzim/index 

Tiwari, C.K., Bhaskar, P. & Pal, A. (2023), "Prospects of augmented reality and virtual reality 
for online education: a scientometric view", International Journal of Educational Management, 
Vol. 37 No. 5, pp. 1042-1066. https://doi.org/10.1108/IJEM-10-2022-0407 

 Umasugi, F., & Djibat, B. (2020). Qualified School Through Total Quality Management Implementation. 
436, 842–846. https://doi.org/10.2991/assehr.k.200529.178 

Vlachopoulos, D. (2021). Organizational Change Management in Higher Education through 
the Lens of Executive Coaches. Education Sciences, 11(6). 
https://doi.org/10.3390/educsci11060269 

Wagner, L., & Ruch, W. (2015). Good Character at School: Positive Classroom Behavior 
Mediates the Link between Character Strengths and School Achievement. Frontiers in 
Psychology, 6(MAY), 1–13. https://doi.org/10.3389/fpsyg.2015.00610 

Wibowo. (2020). Manajemen Perubahan. Jakarta: RajaGrafindo Persada. 
 
 


